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November 1, 2024 
 
Rev. Michael J. Garanzini, S.J. 
President 
Association of Jesuit Colleges and Universities 
1 Dupont Circle, NW Suite 610 
Washington, DC 20036 

 

Dear Rev. Garanzini, 

We are pleased to present this proposal for your consideration to represent the 
Association of Jesuit Colleges and Universities in all recruitment and executive search 
services. 

Parker Executive Search provides innovative and proactive search solutions that are 
personalized to meet the needs of each client. We use a process-driven approach to 
aggressively recruit leaders who will build upon the excellent reputation and tradition of 
the Association of Jesuit Colleges and Universities. 

Our dedicated team has completed over 3,000 searches for distinguished academic, 
health sciences, athletic, and corporate clientele. Our extensive experience in conducting 
higher education searches has allowed us to gain an understanding of the opportunities 
and challenges facing the academic community.  

Parker Executive Search’s mission is to exceed our client’s expectations by providing 
superior search services. We would be pleased and honored to represent the Association 
of Jesuit Colleges and Universities. 

 
Best regards, 

 
 
Laurie C. Wilder  
President 
Parker Executive Search
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Laurie C. Wilder, President 
Five Concourse Parkway, Suite 2875 
Atlanta, GA 30328 

Phone: 770.804.1996 
Fax: 770.804.1917 
parkersearch.com 

 

  

 

Company Profile 

Parker Executive Search is a retained executive search firm dedicated to providing 
superior service to its clients in the identification and recruitment of outstanding 
professionals for senior executive positions.  

With more than 100 years of combined experience, our 
search consultants are committed to building strong and 
lasting relationships with both our clients and candidates.  
Each search is led by a senior consultant and is assisted by 
experienced team members who provide support 
throughout every step of the search process.  Based in 
Atlanta, Georgia, Parker Executive Search provides 
innovative and proactive search solutions to national and 
international clients.  

Our higher education practice is one of the most highly 
regarded in the country.  We understand the important role of 
search committees and campus constituencies and recognize the often difficult task of 
executing searches. Parker Executive Search utilizes a proven process to assist the client 
in successfully managing the selection process. To identify and recruit the best 
candidates we combine a careful review of our extensive proprietary database with 
original research tailored to the needs and desires of each client.  

In each search, we strive to maintain close contact with our client and potential 
candidates. Updates on the search progress, including candidates under consideration, 
will be delivered to the committee via a secure website developed for each search 
assignment.  

We agree with the client on a strict timeline and commit the full resources of our firm in 
aggressively conducting the search and reaching a successful conclusion. Parker 
Executive Search has a reputation for exceeding clients’ expectations by providing a 
diverse panel of candidates and a quality search process. 

 
Parker Executive Search accepts, without reservation, the principles of equal opportunity in employment. Parker 
Executive Search does not discriminate on the basis of age, color, creed, disability, gender, gender identity or 
expression, genetic information, marital status, national origin or ancestry, parental status, pregnancy, race, 
religion, sex, sexual orientation, veteran status, or any other applicable legally protected basis.
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Our search consulting services are designed to assist the client in defining 
positions and providing marketplace information as well as identifying, selecting, 
and recruiting well-qualified candidates through a comprehensive search process. 

 

I. Define Objectives and Specifications 

 
• Understand the Purpose and Goals of the Association of Jesuit Colleges and 

Universities 

• Develop a Position Specification 

• Develop a Timeline 

 

II. Identify and Assess Candidates 

 
• Assist and Advise the Institution on Advertising 

• Conduct Original Research 

• Aggressively Recruit Potential Candidates 

• Assess Candidate Qualifications 

 

III. Facilitate Process and Interviews 

 
• Recruit, Advise, and Facilitate 

• Coordinate All Interviews and Travel Logistics 

• Assist Client with Interview Preparation 

• Conduct Extensive Background and Reference Checks 

 

IV. Negotiation & Candidate Follow-Up 

 
• Recruit Preferred Candidate and Assist Client in Negotiations 

• Follow-Up Communication with All Candidates 
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Understand the Purpose and Goals of the Association of Jesuit Colleges and 
Universities. 
 

• Parker Executive Search will visit with the institution, its leadership, and those 
involved in the search in order to gain an understanding of the history, structure, 
and operations of the organization. 

• We meet with all interested parties involved in the search process to clearly 
understand and clarify the expectations for the search assignment. 

Develop a Position Specification.   
 

• We assist the Search Committee in identifying basic responsibilities, defining the 
position title, clarifying the reporting relationships, and preparing the position 
specification.  

• We provide the Search Committee with sample specifications and assist in fine 
tuning the specification, as requested. 

Develop a Timeline.   

This will include certain established dates, to include:   

• Updates on the search process and candidates. 

o The Search Committee will have access to all written updates and 
candidate materials via a secure website. 

• Conference calls scheduled as necessary. 

• Delivery dates for the candidate recommendation and final report. 

• Interim meeting dates with the Committee and others as required.   

• In addition, interview dates, locations, and responsibilities will be established as 
agreed upon, using the timeline as a guide.   

• This timeline is designed to also clarify who is responsible for the execution of 
each objective and target date. 
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Parker Executive Search will assist and advise the institution on appropriate 
advertising venues, which may include, but are not limited to: 
 

• The Chronicle of Higher Education 

• Diverse Issues in Higher Education 

• Hispanic Outlook in Higher Education 

• Women in Higher Education 

• Other publications at client’s direction 

• Association of Jesuit Colleges and Universities website 

• Parker Executive Search website 

All potential candidates will be contacted by email and by direct phone calls.   
 

• Parker Executive Search’s objective is to ensure that all interested parties have 
been contacted in a timely and professional manner.   

• One of the objectives of the search process is to give the client, candidates, and 
general public a substantial comfort level that the search has been conducted 
professionally and efficiently. 

Original research and candidate identification will continue throughout the    
search process.   
 

• Parker Executive Search uses original research as well as a careful review of its 
database, which is complemented by advertising in appropriate publications, to 
identify and recruit qualified candidates to compare and evaluate against the 
position specification and each other. 

An assessment will continue throughout the search process.  
 

• Parker Executive Search will obtain an understanding of accomplishments, 
capabilities, strengths and weaknesses, and potential for success for each 
candidate through resume review, telephone screenings, job specific 
questionnaires, and, in some instances, personal interviews. 
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Parker Executive Search will advise and facilitate the process.   
 

• Parker Executive Search shares all information with the appropriate 
representative(s) of the institution. Parker Executive Search recommends 
candidates who are qualified and meet the specifications for the position, but the 
search firm does not have a vote in the final selection process.   

Parker Executive Search’s role in interview scheduling.    

Parker Executive Search will make all arrangements and schedule candidates for 
interviews with institution representatives, with the institution’s approval. 

• Consult with institution representatives on determining dates and location for 
interviews. 

• Make all meeting arrangements with hotel/meeting venue, including room 
reservations for institution representatives and candidates. 

• Schedule interview time and date with each candidate. 

• Assist candidates with air and/or ground travel arrangements. 

• Provide Search Committee members with complete interview schedule prior to 
interview dates. 

• Schedule or assist in scheduling site interviews for final candidates. 

Parker Executive Search will assist the Search Committee and others with 
preparing for interviews, to include:  
 

• Advising institution representatives on appropriate interviewing techniques and 
questions, as necessary. 

Conduct background checks on final candidates. 
 

• Obtain written permission from each candidate to conduct background checks. 

• Conduct criminal, credit, and motor vehicle checks. 

• Confirm candidates’ degrees. 

• Conduct media reviews for potentially controversial areas of concern. 

• Have candidates sign a statement of accuracy of vita and/or bio. 
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Conduct reference checks on final candidates.   
 

• We speak directly with individuals who are in positions to evaluate the 
candidate’s performance in recent years. 

• We strongly encourage the Search Committee as well as other institution 
representatives to conduct off-list referencing, which would include calls to their 
peers or counterparts at the finalist candidates’ home or previous 
institutions/organizations. PES has all semi-finalist candidates sign a written 
authorization that gives the client permission to make both on-list and off-list 
referencing calls. 

• PES will also call higher education thought leaders of whom we have great 
respect. These thought leaders are believed to be in a position to provide 
information on a candidate’s reputation in his or her roles. This information is 
provided verbally to the Search Committee and/or institution leadership 
throughout the search process. 

o PES does not contact individuals we do not know as we do not have 
context for the relationship between these individuals and candidates. 

 

While we use our best efforts to conduct a thorough search as set forth above, you 
recognize that it is not possible to assure the accuracy of the information we are provided, 
or to assure that there is no material negative information on the candidates about which 
we may be unaware.  We must rely on the information provided to us by the candidates, 
third parties, and public sources, which may or may not be accurate despite our best efforts.  
There also may be confidential or nonpublic proceedings concerning candidates which we 
cannot obtain.  Accordingly, we are committed to carrying out the foregoing scope of work, 
but we make no warranties or representations, express or implied, including as to the 
accuracy or completeness of the information provided. 
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Our proprietary secure website provides our clients easy access to all search 
materials throughout the search process. 

  
 
After logging in, clients will gain access to the following documents: 
 

• Position Description 

• Search Update/Strategy 

• Timeline 

• Candidate Status Log 

• Interview Schedule 
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Negotiation and Closure   
 

• Parker Executive Search will recruit the preferred candidate.   

• We will be involved in working with the client in concluding the search process, 
including salary and benefit negotiations, when appropriate.   

• In addition, we will continue to work with the successful candidate and maintain 
a close contact, including quarterly telephone conversations to ensure a smooth 
transition. 

Candidate Follow-Up 
 

• Parker Executive Search will follow up with all candidates who were not selected 
for final interviews, or ultimately extended an offer for the position.   

• It is the desire of Parker Executive Search to ensure that the institution has been 
represented professionally, and all interested parties feel that they have been 
given fair and open access to the search process. 

 



PROFESSIONAL TEAM 
 

10 

 

Five Concourse Parkway 

Suite 2875 

Atlanta, GA 30328 

770.804.1996 x102 

lwilder@parkersearch.com 

LAURIE C. WILDER 
PRESIDENT 

As President, Laurie Wilder is responsible for the strategic leadership and day-to-day operations of 
Parker Executive Search. 

Laurie has been with the firm for 21 years and is responsible for leading the development and delivery 
of successful recruiting strategies and best practices across the firm's core practice areas. 

Laurie has been involved in all aspects of the search process and has successfully conducted over 1,000 
leadership searches. Her experience spans across AAU public research universities, regional and state 
colleges, as well as private liberal arts institutions. She has recruited for leadership positions across all 
levels of higher education and collegiate athletics. Laurie has also actively worked on middle- and 
senior-level searches for a variety of corporate clients in the sales, marketing, material management, 
logistics, human resources, general management, operations, manufacturing, construction, and finance 
functions. 

Laurie enjoys developing lasting relationships with her clients and feels a strong sense of ownership and 
responsibility for meeting their unique needs. The confidence that clients place in Parker Executive 
Search inspires her as President to never lose sight of the challenges and sense of purpose that drives 
the entire Parker Executive Search team. 

Laurie is often an invited speaker to higher education associations and enjoys discussing the role of 
executive search in academic leadership recruitment. She is a past board member of the Atlanta Tipoff 
Club, which annually awards basketball’s Naismith Award. She also has been a speaker at the Executive 
Leadership Institute for the National Association of Collegiate Women Athletics Administrators and for 
the NCAA Champions Forum. 

Laurie is driven by opportunities to give back to her community. She is an active volunteer for Atlanta 
based Feeding the Multitude. She plays a key role in the volunteer leadership of the Wesleyan Arts 
Alliance. 

Laurie graduated with honors from the University of Georgia with a Bachelor of Business Administration 
and an emphasis in management. Before joining Parker Executive Search, she was vice president of 
corporate relocation for Harry Norman Realtors and worked in sales for ConAgra Corporation. 

Laurie lives in Johns Creek, Ga., with her husband, Preston, and their children, Maguire and Holden. 
They are members of North Point Community Church. 
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PORSHA WILLIAMS 
VICE PRESIDENT 
 
Porsha Williams is vice president of higher education for Parker Executive Search.  

She leads business, client and candidate development for the firm’s higher education 
practice. 

Her career with the firm began as Chief of Staff to the President and quickly advanced 
through the ranks to her current leadership role.  She is responsible for client 
management, candidate development and recruitment, and successful search execution.  
Porsha has significant experience recruiting world class leaders among colleges and 
universities across the country.  She has successfully completed over 200 searches.  In 
addition, Porsha has conducted substantial work for Fortune 500 companies in the 
financial services industry.  

Prior to joining the firm in 2005, Porsha worked in sales and management for the Hertz 
Corporation and was quickly promoted to branch manager in Tucker, Ga. She graduated 
from the University of Georgia with a bachelor’s degree in speech communications. 

Porsha is passionate about diversity recruitment and finding opportunities for talented 
minority candidates. She also is an organizer and advisor to Feeding the Multitude, an 
organization that helps feed underprivileged youth and families. 

Porsha lives in Dacula, Ga, with her husband, Courtney, and their daughters Kai and 
Kendall. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Five Concourse Parkway 

Suite 2875 

Atlanta, GA 30328 

770.804.1996 x109 

pwilliams@parkersearch.com 
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JACOB ANDERSON 
SENIOR PRINCIPAL 
 
Jacob has been with Parker Executive Search since 2012 and serves as a Senior Principal 
within the Higher Education Practice. He has broad based knowledge of Higher Education 
with a specialized expertise in Academic Health Sciences. 
 
As a Senior Principal, he is charged with working to identify and recruit strong leaders for 
each of the firm’s clients. Jacob works in close collaboration with the firm’s Vice 
Presidents on various search responsibilities to include setting a strategy for the 
recruitment of qualified individuals, researching and sourcing potential candidates, 
interviewing and presenting candidates for review, managing the committee and finalist 
interview processes, and ensuring clients reach closure with the preferred candidate.  
Jacob also partners with the firm’s Vice Presidents on new client engagement and 
business development. 
 
Jacob is originally from the Washington D.C. area. He graduated summa cum laude from 
the University of Georgia Honor’s Program with a Bachelor of Business Administration in 
Finance and a Bachelor of Arts in Spanish and was a 4 year recipient of the University of 
Georgia Charter Scholarship. During his time in college, Jacob spent eight weeks studying 
and living with a family in Seville, Spain. He also interned and worked as a research 
consultant for Parker Executive Search. Following graduation, he directed the website 
redesign of a leading Real Estate Auction firm. After completing the project, Jacob joined 
Parker Executive Search as an Associate in the Academic Health Sciences practice. 
 
Jacob enjoys traveling and college football. He currently resides in Brookhaven, Georgia. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Five Concourse Parkway 

Suite 2875 

Atlanta, GA 30328 

770.804.1996 x111 

janderson@parkersearch.com 
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JACK MCGREW 
ASSOCIATE  
 
Jack brings with him to Parker Executive Search diverse knowledge of recruitment 
through agency and corporate experiences. 
 
Having worked closely with both candidates and hiring managers, Jack understands the 
breadth of the recruitment process. As an Associate, he is responsible for research on 
candidates and clients, organization and execution of search timelines, and recruitment 
of qualified candidates, best fitting the needs of clients. 
 
Prior to joining Parker, Jack worked in Talent Acquisition for Juneau Construction 
Company, based in Atlanta. During his time at Juneau, he spearheaded an initiative to 
bring recruiting in-house. His primary responsibilities were research, candidate outreach 
and development, organization of the summer internship program, coordination with 
executive team, and execution of the search process. Jack’s agency experience stems 
from his time with SpectrumCareers in Washington, D.C. where he represented both 
candidates and clients in the financial sector. 
 
Jack Attended Washington & Lee University in Lexington, VA, where he earned his 
Bachelor of Business Administration degree in 2017. During his time at W&L, Jack was 
heavily involved in his fraternity and chaired “Kathekon”, a group dedicated to Alumni 
Relations. 
 
Jack is originally from Atlanta, and currently lives in the Buckhead area with his fiancé, 
Jordan. In his free time, he enjoys playing golf, watching sports, coaching youth sports, 
and spending time with family and friends. 

Five Concourse Parkway 

Suite 2875 

Atlanta, GA 30328 

770.804.1996 x111 

janderson@parkersearch.com 
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BRETT SAULS 
ASSOCIATE  
 
As an Associate, Brett’s main responsibilities are to conduct thorough research on clients 
and target institutions, organize and execute search timelines, and assist colleagues in 
the recruitment of qualified candidates based on the needs of the client and institution. 
 
Brett, a native of Georgia, earned his Bachelor of Science degree in Psychology and 
Master of Higher Education Administration from the University of West Georgia. Brett 
also served as a Graduate Assistant in the Office of New Student Programs and held many 
student leadership roles as an undergrad. 
 
Prior to joining Parker Executive Search, Brett worked as the Coordinator of Orientation 
at the University of West Georgia, focusing on improving retention, progression, and 
graduation of students by providing a welcoming and transformational orientation 
experience. 
 
Outside of work, Brett enjoys exploring Atlanta’s food and social scene and watching 
Atlanta sports. He and his wife, Carly, reside in Downtown Atlanta. 
  

Five Concourse Parkway 

Suite 2875 

Atlanta, GA 30328 

770.804.1996 x126 

bsauls@parkersearch.com 
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JULIA BUTLER-MAYES, PH.D. 
EXECUTIVE RECRUITING COORDINATOR  
 

Julia is an Executive Recruiting Coordinator working in the Higher Education Practice for 
Parker Search. 
 
As Executive Recruiting Coordinator, Julia’s main responsibilities are to conduct thorough 
research on clients and target institutions, organize and execute search timelines, and 
assist colleagues in the recruitment of qualified candidates based on the needs of the 
client and institution.  
 
Before joining Parker Search, Julia spent over a decade in higher education 
administration, most recently as Director of the Office of Academic Advising Services at 
the University of Georgia, where she was selected as a member of the UGA Women’s 
Staff Leadership Institute 2021 cohort. Prior to that, she coordinated student services for 
UGA’s Mary Frances Early College of Education and the George Washington University 
Milken Institute School of Public Health.   
 
Julia holds an A.B. in Cognitive Science from the University of Georgia, an M.Ed. in Higher 
Education Administration from Vanderbilt University’s Peabody College, and a Ph.D. in 
Higher Education from the University of Georgia’s Institute of Higher Education. Outside 
of work, she regularly serves as a mentor through the UGA Mentor Program, watches a 
lot of Jeopardy, cheers on the Georgia Bulldogs, and buys at least two new books for 
every book she actually reads. Julia lives in Athens, Georgia with her husband Nick and 
their two cats. 

  

Five Concourse Parkway 

Suite 2875 

Atlanta, GA 30328 

770.804.1996 x121 

jmcgrew@parkersearch.com 
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SCOTT GAFFNEY 
EXECUTIVE RECRUITING COORDINATOR  
 
Scott joined Parker Executive Search in 2023 as an Executive Recruiting Coordinator and plays an 
integral role in recruiting higher education leaders.  
 
As an Executive Recruiting Coordinator, Scott specializes in developing and executing detailed 
search strategies for leadership positions in higher education. His role encompasses conducting in-
depth research and sourcing potential candidates, managing search timelines, and facilitating 
communication between clients and candidates throughout the process. 
 
Prior to joining the firm, Scott served as a Talent Manager at Robert Half International, where he 
managed the full-cycle recruitment process for finance and accounting positions. His role involved 
identifying and screening candidates, cultivating client relationships, staying current of hiring 
market trends, developing new business, and delivering both interim and long-term staffing 
solutions. 
 
Scott’s career in higher education began with nearly a decade of experience in college athletics. 
Most recently, he served as the Director of Academics for the Georgia State University football 
program. Prior to his tenure at Georgia State, Scott worked with in similar roles in the athletic 
departments at Kennesaw State University and the University of Missouri. His extensive 
knowledge of higher education practices and commitment to delivering exceptional student-
athlete experiences were a key aspect of his professional approach. 
 
Scott completed his bachelor’s degree from West Virginia University earning his degree in 
Communication Studies. He also holds a master’s degree in Educational, School and Counseling 
Psychology from the University of Missouri. 
 
Originally from New Jersey, Scott moved to the Atlanta area in 2017 and married his wife, 
Christina, in 2023. On the weekends, you can find him watching his beloved Philadelphia Eagles, 
working on his golf game, making his homemade pizzas, and exploring in the north Georgia 
mountains.  

Five Concourse Parkway 

Suite 2875 

Atlanta, GA 30328 

770.804.1996 x126 

bsauls@parkersearch.com 
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Search Experience 

Our dedicated team has completed over 3,000 searches for distinguished 
academic, health sciences, athletic, and corporate clientele. Our history of 
partnering with Catholic and Jesuit institutions includes the following searches: 

• Athletic Director, Boston College 
• Head Football Coach, Boston College 
• Director of Athletics, Boston College 
• Director of Intercollegiate Athletics, College of the Holy Cross 
• Director of Intercollegiate Athletics, College of the Holy Cross 
• Head Men's Basketball Coach, College of the Holy Cross 
• Head Football Coach, Fordham University 
• Head Men's Basketball Coach, Fordham University 
• Athletic Director, Loyola University, Chicago 
• Athletics Director, Loyola Marymount University 
• Assistant Vice President and Director of Athletics, Loyola University Maryland 
• Vice President & Director of Athletics, Marquette University 
• Head Women's Basketball Coach, Marquette University 
• Director of Athletics, Loyola University Maryland 
• Head Men's Basketball Coach, Loyola University Maryland 
• Head Men's Basketball Coach, Loyola University Maryland 
• Director of Athletics, Saint Joseph's University 
• Director of Athletics, Santa Clara University 
• Head Men's Basketball Coach, Saint Joseph's University 
• Assistant Provost for Student Affairs, St. Catherine University 
• Senior Vice President of Enrollment Management/Athletics, St. Catherine 

University 
• Head Men's Basketball Coach, Xavier University 
• Head Men's Basketball Coach, Xavier University 
• Head Women's Basketball Coach, Xavier University 
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Our history of recruiting President’s and Chancellor’s over the past five years 
includes the following searches: 

Chief Executive Officers 
Doctorate-Granting Universities 

• President, Colorado State University 
• President, Georgia State University 
• President, Illinois State University 
• President, Louisiana State University 
• Chancellor, North Carolina State University (current) 
• President, Northern Michigan University 
• President, Texas A&M University-Kingsville 
• Chancellor, University of Colorado, Denver 
• President, University of Connecticut 
• Chancellor and Vice President, University of Illinois, Springfield 
• President, University of Memphis 
• Chancellor, University of North Carolina, Chapel Hill 
• President, University of Oregon 
• President, University of Wyoming 

Master's Colleges and Universities 

• President, Southern Oregon University 

University-Affiliated Organizations 

• President, University of Illinois Alumni Association 

Our history of recruiting academic leaders in medicine and health sciences over 
the past five years includes the following searches: 

• Dean, College of Behavioral and Health Sciences, Austin Peay State University 
• Dean, College of Health Sciences, East Tennessee State University (current) 
• Dean, College of Nursing, East Tennessee State University 
• Dean, College of Nursing, East Tennessee State University 
• Dean, School of Nursing, Florida A&M University 
• Dean, Waters College of Health Professions, Georgia Southern 

University (current) 
• Dean of WellStar College of Health and Human Services, Kennesaw State 

University 
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• Assistant Dean, Clinical Skills, College of Medicine, Khalifa University 
• Chair, JoAnne Gay Dishman School of Nursing, Lamar University 
• Dean, School of Health Professions, Mississippi State University (current) 
• Vice President, Health Affairs and Chief Nursing Officer, Mount Marty 

University (current) 
• Dean, College of Public Health and Human Sciences, Oregon State University 
• Dean, College of Health and Human Services, Salisbury University 
• Dean of Pharmacy, South Dakota State University 
• Dean, College of Dentistry, Texas A&M University 
• Associate Dean, Academic Affairs - College of Medicine, University of Central 

Florida 
• Dean, College of Allied Health Sciences, University of Cincinnati 
• Dean, College of Nursing, University of Cincinnati 
• Dean, School of Nursing, University of Connecticut 
• Dean, College of Public Health, University of Kentucky 
• Associate Dean for Faculty Affairs and Faculty Development, College of Medicine, 

University of South Alabama 
• Associate Dean for Research, College of Medicine, University of South Alabama 
• Director, School of Nursing and Allied Health, Western Kentucky University 
• Chair, Department of Physical Therapy, Movement and Rehabilitation Sciences, 

Northeastern University 
• Chair, Department of Medicine, University of Tennessee Graduate School of 

Medicine (current) 
• Chair, Department of Anesthesiology, University of Tennessee Health Science 

Center 
• Chair, Department of Obstetrics and Gynecology, University of Tennessee Health 

Science Center 
• Chair of the Department of Nursing, University of Virginia's College at Wise 
• Vice Chair of Education, Department of Medicine, University of Tennessee 

Graduate School of Medicine 
• Director, Mitchell Cancer Institute, University of South Alabama Health System 
• Director, Nurse Anesthesia Program, Mount Marty University 
• Director of Nursing, Hiram College 
• Executive Director, Appalachian Highlands Center for Nursing Advancement, East 

Tennessee State University (current) 
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Our history of recruiting other leaders over the past five years includes the 
following searches: 
 
Upper Administration 
Academic Affairs 

• Provost and Senior Vice President for Academic Affairs, East Tennessee State 
University 

• Provost and Vice President, Academic Affairs, Eastern Oregon University 
• Provost and Executive Vice President, Academic Affairs, Georgia Southern 

University (current) 
• Senior Vice President and Provost, Iowa State University 
• Provost and Senior Vice President for Academic Affairs, Kennesaw State 

University 
• Provost and Executive Vice President for Academic Affairs, Michigan State 

University 
• Provost and Senior Vice President for Academic Affairs, Michigan Technological 

University 
• Executive Vice President and Provost, Northern Illinois University 
• Provost and Vice President for Academic Affairs, Southern Utah University 
• Provost and Executive Vice President for Academic Affairs, Tarleton State 

University 
• Provost and Vice President, Academic Affairs, Texas A&M International University 
• Provost and Vice President, Academic Affairs, Texas A&M University-Kingsville 
• Provost and Vice Chancellor, Academic Affairs, The University of North Carolina 

at Charlotte 
• Provost and Executive Vice President, University of Central Arkansas 
• Provost and Executive Vice Chancellor for Academic Affairs, University of 

Colorado, Colorado Springs 
• Executive Vice President, Academic Affairs and Provost, University of Memphis 
• Provost and Senior Vice President, University of Oregon 
• Provost & Vice Chancellor for Academic Affairs, University of Virginia's College at 

Wise 
• Provost and Senior Vice President of Academic Affairs, University of Wyoming 
• Provost and Vice Chancellor for Academic Affairs, Western Carolina University 

Administration / Finance 

• Chief Financial Officer and Vice President, Business and Finance, East Tennessee 
State University 
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• Vice President for Financial Affairs and Chief Financial Officer, Florida Atlantic 
University 

• Chief Audit Executive, Georgia Institute of Technology 
• Associate Vice President, Business Engagement, Georgia Southern 

University (current) 
• Chief Financial Officer and Senior Vice President, Administration, Michigan 

Technological University 
• Vice President of Finance and Administration, Oregon Institute of Technology 
• Executive Vice President, Finance and Administration and Chief Financial Officer, 

Tarleton State University 
• Vice Chancellor of Administration and Finance, University of Colorado, Colorado 

Springs 
• Chief Financial Officer, University of Memphis 
• Executive Director of Internal Audit and Chief Financial Compliance Officer, 

University of South Alabama 
• Vice Chancellor for Finance and Administration & COO, University of Virginia's 

College at Wise 

Student Affairs 

• Vice President, Student Affairs and Dean of Students, Clemson University 
• Vice President for Student Affairs / Dean of Students, Michigan Technological 

University 
• Vice President for Student Affairs, Northern Illinois University 
• Vice President, Student Engagement, Texas A&M International University 
• Vice President of Student Affairs, University of Houston-Clear Lake 
• Vice Chancellor for Student Affairs, University of Virginia's College at Wise 

Enrollment Management 

• Vice President for Enrollment Management, Middle Georgia State University 
• Associate Vice Provost, Strategic Enrollment Management and Retention, Oregon 

Institute of Technology 
• Senior Associate Vice President for Enrollment Management, The University of 

Southern Mississippi 
• Vice President, Enrollment Management, University of Houston-

Downtown (current) 
• Vice President, Enrollment Management, University of Oregon (current) 
• Assistant Vice President for Enrollment Management, Western Kentucky 

University 
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• Vice President for Enrollment & Student Experience, Western Kentucky 
University 

External Affairs 

• Vice President for Communications and Marketing, Augusta University 
• Vice President for Institutional Advancement and CEO/FAU Foundation, Florida 

Atlantic University 
• Vice President for Advancement, Grambling State University 
• Vice President & Chief Communications Officer, Howard University 
• Vice President of Advancement | Foundation and CEO of the NAU Foundation, 

Northern Arizona University 
• Vice President, University Advancement and Chief Foundation Officer, Texas 

A&M University-Kingsville (current) 
• Vice President of Communication, University of Colorado 
• Associate Vice President for Development, University of Idaho 
• Chief Marketing Officer and Executive Director, Communications, University of 

Idaho 
• Vice Chancellor for Strategic Marketing and Communications, University of 

Illinois Chicago 
• Vice President for University Advancement, University of Oregon 
• Vice Chancellor for Communications and Marketing, University of Tennessee at 

Chattanooga 
• Senior Vice President for Development, University of Wyoming 
• Vice President, Alumni Engagement, Wichita State University Foundation 

Human Resources 

• Assistant Vice President of Human Resources, Florida Atlantic University 
• Associate Vice President for Enterprise Risk Services, Tulane University 
• Assistant Vice Chancellor of Human Resources, University of Colorado, Colorado 

Springs 
• Senior Associate Vice President, Human Resource Services, Washington State 

University 
• Vice Chancellor for Human Resources and Institutional Equity, Washington 

University in St. Louis 
• Assistant Vice President and Chief Human Resources Officer, Western Kentucky 

University 
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Research 

• Associate Vice President for Research Development, Clemson University 
• Vice Provost for Research and Innovation, Norfolk State University 
• Vice President, Research and Innovation, Texas A&M University-Kingsville 
• Associate Vice President for Research Facilities and Infrastructure, The University 

of Alabama at Birmingham 
• Vice President for Research and Economic Development, University of Idaho 
• Senior Associate Vice President, Knight Campus, University of Oregon (current) 
• Vice President for Research and Economic Development, University of Wyoming 

Technology 

• Associate Vice President and Chief Information Officer, Oregon Institute of 
Technology 

• Assistant Vice President, Information Technology and Chief Information Officer, 
University of Houston-Clear Lake 

Other Upper Administration 

• Vice President for Diversity, Equity, and Inclusive Excellence, Clemson University 
• Associate Provost for Faculty Affairs, Georgia State University 
• Vice President for Diversity, Equity, Inclusion and Belonging, Kansas State 

University 
• Vice Provost for Academic Effectiveness, Norfolk State University 
• Vice President and Chief Diversity Officer, Oregon State University 
• Vice President for Diversity, Equity & Inclusion, Tarleton State University 
• Assistant Vice President for International Affairs, Texas State University 
• Vice Provost for UC Online, University of Cincinnati 
• Assistant Provost and Director, Griffin Campus, University of Georgia 
• Senior Vice President of Marketing and Communications, University of Memphis 
• Vice Provost for Faculty Success, University of North Texas 
• General Counsel, University of South Alabama 
• Vice President for Diversity, Equity, and Inclusion, University of Wyoming 
• Associate Provost for Research and Graduate Education, Western Kentucky 

University 

Deans / Academic Administration 
Agriculture 

• Dean, College of Agriculture, Forestry, and Life Science, Clemson University 
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• Dean, College of Agriculture and Food Sciences, Florida A&M University 
• Dean, College of Agricultural, Consumer, and Environmental Sciences, University 

of Illinois, Urbana-Champaign 

Architecture 

• Founding Dean, College of Architecture, Art, and Construction, Clemson 
University 

• Dean, College of Architecture, Texas A&M University (current) 
• Dean, College of Visual Arts and Design, University of North Texas 
• Dean, College of the Arts and Architecture, University of Wisconsin-

Milwaukee (current) 
• Dean, College of Architecture, Arts, and Design, Virginia Polytechnic Institute and 

State University 

Arts & Sciences 

• Dean, Pamplin College of Arts, Humanities, and Social Sciences, Augusta 
University 

• Dean, School of Humanities and Social Sciences, College of Charleston (current) 
• Dean, College of Arts and Sciences, East Tennessee State University 
• Dean, School of Science, Indiana University Indianapolis 
• Dean, College of Liberal Arts and Sciences, Iowa State University 
• Dean, Radow College of Humanities and Social Sciences, Kennesaw State 

University 
• Dean, College of Liberal Arts, Norfolk State University 
• Dean, College of Health, Arts and Sciences, Oregon Institute of 

Technology (current) 
• Dean, College of Natural Sciences, South Dakota State University (current) 
• Dean, College of Arts and Sciences, Texas A&M International University 
• Dean, College of Arts and Sciences, University of Health Sciences & Pharmacy in 

St. Louis 
• Dean of the College of Science, University of Nevada, Reno 
• Dean, College of Liberal Arts, University of Nevada, Reno 
• Dean of the College of Arts and Sciences, University of Tennessee at Chattanooga 
• Dean of the College of Arts and Sciences, University of Washington 

Business 

• Dean, College of Business and Technology, East Tennessee State University 
• Dean, College of Business, Northern Illinois University 
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• Dean, A.R. Sanchez, Jr. School of Business, Texas A&M International University 
• Dean, Fogelman College of Business and Economics, University of Memphis 
• Dean, School of Business, University of North Carolina, Pembroke 
• Dean, Lundquist College of Business, University of Oregon 
• Dean of the College of Business, University of Wyoming 
• Dean, Gordon Ford College of Business, Western Kentucky University 

Communication / Journalism 

• Dean, College of Communications and Fine Arts, University of Memphis 
• Dean, School of Journalism and New Media, University of Mississippi 

Education 

• Dean, College of Education, Auburn University at Montgomery 
• Dean, College of Education, Clemson University 
• Dean, College of Education and Human Sciences, South Dakota State University 
• Dean, School of Education, Southern Illinois University Carbondale (current) 
• Dean of College of Cooperative Education and Professional Studies, University of 

Cincinnati 
• Dean, College of Education, University of Colorado, Colorado Springs 
• Dean, College of Education, University of Houston 
• Dean, College of Education, Human and Health Sciences, University of Idaho 
• Dean, College of Education, University of Kentucky (current) 
• Dean, College of Education, University of Memphis 

Engineering 

• Dean, College of Engineering and Technology, Old Dominion University 
• Dean, College of Engineering, Technology, and Management, Oregon Institute of 

Technology 
• Dean of the Jerome J. Lohr College of Engineering, South Dakota State University 
• Dean, Whitacre College of Engineering, Texas Tech University 
• Dean, College of Engineering, University of Idaho 
• Dean, College of Engineering, University of Memphis 

Libraries 

• Dean, Libraries, Augusta University 
• Dean of University Libraries, Old Dominion University 
• Dean, Sue and Radcliffe Killam Library, Texas A&M International University 
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• Dean and University Librarian, University of Cincinnati 
• Dean of Libraries, Western Kentucky University 

Research / Graduate Studies 

• Dean, The Graduate School, Augusta University 
• Associate Provost and Dean of the Graduate School, Clemson University 
• Dean, Graduate School and Associate Provost, Graduate and Professional 

Education, University of Kentucky 

Technology / Computing 

• Dean of the College of Computing, Michigan Technological University 

Other Deans 

• Dean of Honors College, Clemson University 
• Dean, College of Law, Florida A&M University (current) 
• Dean, School of Law, Southern Illinois University Carbondale (current) 
• Vice Provost and Dean, Honors Education, The University of Texas at San Antonio 
• Dean, School of Fine Arts, University of Connecticut 
• Dean, School of Social Work, University of Connecticut 
• Dean of the Honors College, University of Houston 
• Dean, School of Labor and Employment Relations, University of Illinois, Urbana-

Champaign (current) 
• Dean, School of Law, University of Oregon (current) 
• Dean, Delaware Law School, Widener University 

Directors 

• Director, School of Mathematical and Statistical Sciences, Clemson University 
• Executive Director, Florida High Tech Corridor Council 
• Vice President, Enrollment Management, Georgia Southern University (current) 
• Director, Equal Opportunity and Access and Title IX Coordinator, Illinois State 

University 
• Executive Director, Equal Opportunity and Access, Oregon State University 
• Executive Associate Director of the Cooperative Agricultural Research Center, 

Prairie View A&M University 
• Director of the South Dakota Art Museum, South Dakota State University 
• Director of Stamford Campus, University of Connecticut 
• Director of Waterbury Campus, University of Connecticut 
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• Executive Director, University Libraries, University of Memphis 
• Executive Director of the Global Innovation Exchange, University of Washington 

Chairs 

• Chair of the Department of Forestry and Environmental Conservation, Clemson 
University 

• Chair, Department of Biological Sciences, Clemson University 
• Chair, Department of Physics & Astronomy, Clemson University 
• Chair, Department of Communication Sciences and Disorders, Northeastern 

University 
• Chair, Department of Anthropology, The University of Alabama at Birmingham 
• Department Head, Accounting Department, Gary W. Rollins College of Business, 

University of Tennessee at Chattanooga 
• Department Head, Marketing and Entrepreneurship Department, University of 

Tennessee at Chattanooga 
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Professional Fee 

 
We are prepared to represent the Association of Jesuit Colleges and Universities in this 
critical search assignment for a professional fee of 30% of the first year’s cash 
compensation with a minimum fee of $65,000. The fee will be invoiced in three equal 
increments at the beginning of the search and 30 and 60 days thereafter.  In the event 
the search parameters are modified which requires additional work by us, or if the Client 
requests us to recommence or expand the search beyond the original recommendations, 
we are entitled to an additional fee which will be negotiated prior to the commencement 
of any additional work. 

In addition to the professional fee, direct expenses are billed on an out-of-pocket basis.  
These expenses include items such as teleconference calls with the committee, secure 
site access for the search committee, research and delivery services, as well as travel and 
interview expenses for the search consultants.  We make every effort to hold 
reimbursable expenses to a minimum and estimate that our expenses will be no more 
than 10% of the total fee; however, this number varies depending on the number of 
Search Committee meetings at which the consultants are asked to be present and other 
variables related to dynamic travel situations (i.e. weather, flight delays, etc.). 

Advertising, background investigations, committee interview, committee travel, and 
candidate travel expenses are not included in the 10% expense budget and will be 
invoiced separately to the institution along with proper documentation. 

You may terminate the search for any reason upon notice.  If this occurs within the first 
three months after we commence our engagement, the fee for our services up to that 
point shall be equal to the set fee, prorated on a per diem basis over the initial 90-day 
period plus any out-of-pocket expenses incurred.  If the termination occurs after the 90-
day period, the fee for our services shall be the set fee plus out-of-pocket expenses and 
any reimbursable expenses. 

We agree to make every possible effort to present you with the best candidates, but 
understandably cannot guarantee the performance of a candidate that is ultimately 
selected by you.  We can, however, stand by what should have reasonably been 
foreseen.  Therefore, should you hire one of the candidates for the position, but then 
that individual, within one full calendar year of the starting date, resigns, is terminated, 
or is otherwise unable to perform the requirements of the position for any reason (other 
than illness or health related issues, injury caused by natural disaster or occurring 
through no fault of Parker Executive Search, organizational realignment, restructuring, a 
significant change in the role or work assignment or compensation, an abusive work 
environment, or the position was misrepresented), we shall, if requested, conduct a 
replacement search at no additional fee (billing only out-of-pocket expenses).  
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Our work in replacing the person will be the extent of our liability with this respect as we 
cannot be liable for any consequential or other damage from the termination or 
resignation of the hired candidate.   

We commit our professional effort to this search, and we will continue until the position 
is filled or until we are both satisfied that every reasonable effort has been made. 

Best regards, 

 

  
 
Laurie C. Wilder  
President 
Parker Executive Search 

 
 


