SPEN LEADERSHIP GROUP

October 31, 2024

Rev. Michael J. Garanzini, S.J.

President

Association of Jesuit Colleges and Universities
mgaranzini@ajcunet.edu

Dear Rev. Garanzini,

Thank you for the opportunity to submit this response to your recent Request for Proposal. We would
be pleased to serve as an executive search partner to the member institutions of the Association of
Jesuit Colleges and Universities. |1 am honored to serve as the Account Principal for our proposed
partnership, especially because of my professional experience at Georgetown University.

Aspen Leadership Group—recognized by Forbes as one of America’s Best Executive Recruiting Firms, by
Hunt Scanlon as a Top 65 Nonprofit Recruiting Firm, and by Women of Color in Philanthropy as a Top 10
search firm for women of color—is focused exclusively on executive search and talent management
consulting services in the nonprofit sector. We have led over 800 searches for higher education
advancement leaders and conducted over 30 Vice President of Development/Advancement searches in
higher education in the last three years. As you can see later in the proposal, we also have significant
experience serving Jesuit colleges and universities.

Each of our senior search consultants has more than 20 years of experience in nonprofit leadership; all
have served in administrative leadership positions, and most have also served on nonprofit boards. We
bring to each search our combined experience as nonprofit executives, board members, and search
consultants and draw on the knowledge, extensive networks, and perspective of dozens of associates
and advisors.

We recognize the importance of your efforts and are committed to utilizing the full resources of Aspen
Leadership Group to ensure a successful and impactful result for AJCU’s member institutions. Please let
me know if you need any additional information. | look forward to hearing from you.

Cordially,

Don Hasseltine

Managing Director and Senior Consultant

Aspen Leadership Group
donhasseltine@aspenleadershipgroup.com | 401.369.2833
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Introductory Information

Company Name: Aspen Leadership Group

Address: 1580 N. Logan St, Ste 660, PMB 92385, Denver, CO 80203
Year of Incorporation: 2013

Founding Partners: Ron Schiller and Jeff Hanavan

Size: 24 full-time employees
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Our Distinction

With respect to your member institutions’ search needs, Aspen Leadership Group brings the
following distinctive qualities and approaches:

e We are a national leader in handling advancement searches in higher education. Please
see our lists of related searches at the end of this proposal.

e Diversity, Equity, and Inclusion have been priorities for ALG since our founding. Every
aspect of our search process incorporates knowledge gained from our research, writing,
and partnership with diverse nonprofit professional associations.

e \We provide a network of support for individuals we place and introduce them to other
nonprofit professionals in a position to help them. We offer executive coaching and
professional development, we invite them to contribute to books and articles, and we
include them as experts on panels at national conferences.

e Our team members have experience as members of boards and nonprofit leadership
teams. We come to the table with experience that allows for robust exchange of ideas
and deep discussion—with organizational leaders and with candidates—of the elements
most important to ensuring an excellent and lasting appointment. This is particularly
important to clients who seek to drive significant change or growth in their fundraising
program.

e Our principals, associates, and advisors have built relationships with diverse leaders
across the nonprofit sector and around the globe over decades. These networks allow
us to open doors to top candidates and nominators more easily.

Additionally, each of our senior search consultants has more than 20 years of experience in
nonprofit leadership. Our consultants have held leadership roles at amfAR/The Foundation for
AIDS Research, Benedict College, Brown University, Carnegie Mellon University, City of Hope,
Cornell University, Dartmouth College, Dickinson College, the Eastman School of Music, Florida
State University, Hudson Guild, Human Rights Watch, Indiana University Foundation, Ithaca
College, The Jackson Laboratory, the MGH Institute of Health Professions, Miami University,
National Public Radio, The Nature Conservancy, New England Conservatory, New York
Philharmonic, Newbury College, Newton Schools Foundation, Northeastern University,
Providence Health & Services, San Francisco Symphony, San José State University, Sesame
Workshop, Theatreworks USA, University of California Irvine, University of Chicago, and
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Washington and Lee University, among other institutions. Additional biographical information
may be found at www.aspenleadershipgroup.com.

Our clients benefit from our thought leadership in nonprofit recruiting, including numerous
articles and books written by our senior consultants. Nonprofit professionals recognize our
commitment to an inclusive search process and regularly encounter us as keynote speakers at
national conferences and expert contributors to nonprofit journals. For ten years, ALG Founding
Partner Ron Schiller organized and co-led the Council for Advancement and Support of
Education’s (CASE’s) Institute for Chief Development Officers. His first book, The Chief
Development Officer: Beyond Fundraising, was published by Rowman & Littlefield in 2013 (the
second edition was published in spring 2021). His second and third books, Belief and
Confidence: Donors Talk About Successful Philanthropic Partnership (2015) and Raising Your
Organization’s Largest Gifts: A Principal Gifts Handbook (2018), were published by CASE Books.
His most recent book, co-authored with Dr. Angelique Grant, is titled Diversity, Equity, and
Inclusion in Advancement: Strengthening Engagement and Fundraising Through Inclusion
(2020).

ALG’s proprietary network allows us to get to know current and aspiring professionals and
others interested in the education and broader nonprofit sector, both inside and outside the
context of search. This in turn allows us to think with these professionals about the types of
positions, institutions, and environments that most closely align with their interests, skills, and
passions and where they can make their best contributions. Our objective is to reduce turnover
in the profession by encouraging more thoughtful approaches to career paths and more
inclusive approaches to recruitment, onboarding, and retention.

ALG’s broad and deep involvement in the nonprofit sector means that we are in daily contact
with nonprofit professionals and board members who work with them. On most days, Aspen
Leadership Group consultants connect with 100 or more current and aspiring nonprofit leaders,
positioning us well to assist both candidate and client in a search.

We measure our success through the success of our clients. Our ultimate goal is the continued
health and growth of nonprofit organizations and the essential contributions they and their
leaders make to society.

Our Process

In all our searches, we begin with in-depth discussion with those who will be working most
closely with the selected candidate. This up-front, detailed discussion allows our client and the
lead search consultant to clarify the most important qualities required for success, both in the
position and as a colleague to other institutional volunteer and administrative leaders. Rather
than fill isolated positions, we place people as members of strategic teams. Our discussion and
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our experience as executives also allow us to identify and resolve issues that might diminish the
effectiveness of the search and the appointment.

Informed by our inclusive search process, we develop a prospectus that engages the widest
possible variety of candidates with the ability and desire to help clients fulfill their missions and
achieve their goals. We reach out to more than 50,000 nonprofit professionals in our active
global network, and we conduct research to identify additional candidates whose profiles
match the required and desired attributes. Because we offer free career counseling to anyone in
the nonprofit sector, we have hundreds of diverse nonprofit professionals across the country
who actively and eagerly assist us in reaching additional potential candidates. We follow up on
every lead. All outreach is handled by principals and other senior group members who have
substantial experience as nonprofit professionals. Prospective candidates hear directly from
colleagues in the profession who are fully prepared to answer their questions and motivate
them to explore the opportunity further. Our discussions with you and your colleagues will be
designed to allow us to serve as highly effective ambassadors and representatives, able not
simply to ask intelligent questions, but to hear and process information from candidates with
informed ears and eyes.

We do not stop sourcing candidates until our client and a candidate have reached an
agreement and a successful conclusion. If a first round does not yield a successful candidate,
additional candidate conversations are in progress, allowing pools to be expanded or rebuilt
without delay.

We update our clients regularly throughout the process according to their preference. In most
cases, we speak with our clients weekly. Aspen Leadership Group’s objective is success not only
in the recruitment process, but also in the tenure of the selected candidate and in that person’s
contribution to the client’s leadership team, mission, and vision.

Search Timeline

We typically present a fully vetted slate of candidates 8 weeks after the launch of the search.
The overall length of a search is usually between 14-20 weeks. Here is an outline of our
inclusive search process:

Phase | | Search Launch
e Review current job description and develop it into a comprehensive, diverse-
friendly, inclusive, and compelling marketing prospectus.
Conduct research and launch marketing and outreach activity.
Include the search in the ALG newsletter and website.
With ad copy and schedule approved, place ads.
Create a screening and interview process.
Engage in industry networking.
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Contact nominated or suggested potential candidates.

Phase 2 | Building the Candidate Pool

Conduct intake with search committee and key stakeholders:
o Solicit input from the search committee and other key stakeholders.
o Obtain full understanding of the role, responsibilities, qualifications, and
appropriate experience needed for the position.
Conduct credential review and interviews with viable candidates.
Present candidates to the search committee.
Conduct a preliminary adverse media scan of those candidates to be interviewed.
Assist client with interview questions.

Phase 3| Initial Interviews with the Search Committee

Help coordinate virtual interviews in partnership with the client.

Follow up with candidates to obtain feedback.

Meet with the search committee to determine candidates moving to the next stage
of the process.

Phase 4| On-Site Interviews with Candidates

Coordinate on-site interviews in partnership with the client.
Support search committee and key stakeholder meetings with candidates.

Phase 5| Offer Made

Support client in finalizing the choice of a top candidate.

Check references through SkillSurvey (if desired, ALG also can request and receive
written letters of reference, as well as consult with the search committee to
establish questions to be used in phone referencing).

If requested, conduct background verification checks via an external vendor.
Assist client as client desires in making an offer and negotiating terms.

Commitment to Diversity, Equity, and Inclusion

We are committed to helping our clients build diverse teams, not simply diverse candidate
pools. We employ inclusive recruitment practices and all ALG search consultants are AIRS-
certified Diversity and Inclusion Recruiters.

ALG has established strong national partnerships and relationships with various industry
organizations/associations in alignment with our firm’s goal to increase diversity, equity, and
inclusion in the nonprofit sector. Our industry partnerships include:

Council for Advancement & Support of Education (CASE) Conference on Diverse Philanthropy
and Leadership
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Minority Advancement Institute (MAI)
The African American Development Officers (AADO) Network
Women of Color in Fundraising and Philanthropy (WOC) and Allies in Action

As mentioned above, Angelique and Ron authored a book, released in 2020, focused on
diversity, equity, and inclusion (DEI) in engagement and fundraising. Team members frequently
write articles discussing timely issues related to DEI in recruitment and talent management, and
their insights have been featured in The Chronicle of Philanthropy, Inside Philanthropy, and
other outlets. Aspen Leadership Group also has led several professional development seminar
series focused on DEIl in the nonprofit sector.

Search Team

Aspen Leadership Group’s Managing Director and Senior Consultant Don Hasseltine will serve
as the account principal and as the main liaison to the member institutions. In addition to Don,
a Search Lead is assigned to each search. The other consultants at the firm and Founder Ron
Schiller will also be involved in accessing their networks and utilizing their deep knowledge of
the nonprofit sector to reach talented candidates. Collectively, we provide a high touch and
high service experience for our clients and candidates.

Depending on the timing of the search, we will assemble a search team that may include the
following ALG team members as Search Leads.

Don Hasseltine, Managing Director and Senior Consultant, specializes in
organizational development for nonprofits with expertise in philanthropy,
fundraising, and leadership, and his collaborative approach has proven to be
highly effective at helping ALG clients articulate strategy, execute impactful
programs, develop teams, and build institutional self-confidence. He carries
a portfolio of high-level executive search projects and frequently places and
coaches CEOs, Presidents, CDOs, and Vice Presidents; his clients include
some of the most recognized organizations in higher education, national nonprofits,
foundations, and institutes. Don is in his 8 year of service at ALG.

Over his 25-year career in advancement, Don has held leadership positions at five colleges and
universities. Most recently, he served as the Vice President for Development at Brown
University, where he was instrumental in launching their historic $3 billion campaign. Before
Brown, Don served as Vice President for Advancement at Carleton, Dickinson, and Colby-
Sawyer. He orchestrated two successful campaigns and led strategic planning processes at each
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institution. Earlier in his career, he served as the Annual Giving Director at Georgetown
University and the University of Virginia.

Don has served as a CASE Circle of Excellence Judge, led the CASE conference on capital
campaigns, and served on the Commission of Philanthropy. He has been a regular presenter at
the CASE International, CASE DI, and DIl conferences, and also is the author of Lessons for the
Modern Campaign, published in the CASE International Journal of Educational Advancement,
and a CASE white paper on the Performance Management Maturity Model for Higher Education
Advancement. Don is a trustee at New England College and received his BA from New England
College, an MA from the University of Maryland, and a doctorate from the University of
Virginia. He is based in Rhode Island. Don’s monthly LinkedIn blog -- Coach’s Corner -- has
garnered tens of thousands of views.

Tom Herbert, Senior Consultant, was most recently Miami University’s
Senior Vice President for Advancement, where he led a staff of
approximately one hundred in all areas of alumni relations and
development. He was also the President of the Miami University Foundation.

Prior to Miami, Tom was at Dartmouth College where he first held the
position of Associate Vice President, Individual Giving, and was promoted to
Vice President of Development. Before his Dartmouth appointment, he served in various roles
at Indiana University, including Director of Planned Giving, Executive Director of Development
and Alumni Programs for the College of Arts and Sciences, and Vice President for University-
Wide Programs at the Indiana University Foundation. He also served as an Assistant Vice
President for Development at the University of Michigan.

Tom presents at development conferences for the Council for the Advancement and Support of
Education (“CASE”) and is a past presenter at the Big Ten Fundraising Institute as well as at Rice
University’s Center of Philanthropy. He has also developed and taught fundraising courses at
Indiana University and co-authored a textbook on major and planned giving. Tom has also
served on the CASE National Commission on Philanthropy and on the national board of the
National Association of College and University Business Officers (“NACUBQ’). Tom holds a BA in
History from Northwestern University ('89) and a JD with honors from lllinois Institute of
Technology, Chicago-Kent College of Law ('94).

Tom Jennings, Senior Consultant, has over thirty years of experience in
advancement, university management, fundraising campaigns, volunteer
board management, and talent recruitment and management. Most
recently, Jennings rejoined Washington and Lee University from 2020-2024
as vice president for university advancement, where he served on the
President’s Cabinet, led the early phases of the university’s Leading Lives of
Consequence campaign, and managed the Advancement division’s 70 staff
members. His advancement career began at Washington and Lee University in 1992, first as a

7

WWW.ASPENLEADERSHIPGROUP.COM



regional development officer, then as director of capital giving programs, director of law school
relations, and ultimately director of university development. In that role, he managed all
aspects of the university’s development program and led the early phases of W&L’s $225
million For the Rising Generation campaign.

Jennings joined the University of Virginia in 2002 as associate dean for development for the
College and Graduate School of Arts & Sciences, where he led development activities for UVA’s
largest academic unit. From 2006 to 2010, Jennings served on UVA’s senior development staff,
overseeing fundraising initiatives in the schools of Engineering, Architecture and Education, and
for programs in the arts, historic preservation, and science and technology, as part of UVA’s S3
billion campaign.

In 2010, Jennings joined Florida State University, serving as vice president for university
advancement and president of the FSU Foundation, where he led the Advancement Division’s
nearly 200 staff members in fundraising, alumni relations, advancement services, investment
management, and real estate development efforts. Under his leadership at FSU, annual
philanthropic support increased by 64% from 2010 to 2019, and FSU completed its first S1
billion campaign, exceeding its goal by 15%. Jennings was instrumental in creating the FSU Real
Estate Foundation in 2011 and served as its president. He also served as a trustee on five of
Florida State University’s institutionally related foundation boards: the FSU Foundation, FSU
Alumni Association, FSU Real Estate Foundation, Seminole Boosters (Athletics), and the Ringling
Museum of Art Foundation (the state museum of Florida), fostering collaboration and
cooperation among these groups and FSU.

He holds a B.S. and M.A. in psychology from James Madison University and a Ph.D. in higher
education administration from the University of Virginia.

Anne Johnson, Senior Consultant and Senior Vice President, has brought
her 25 years of higher education and non-profit fundraising experience to
the benefit of many of America’s most influential philanthropic
organizations. Combining her knowledge of the unique demands of
organizational leadership with the principles of emotional intelligence,
she works carefully with ALG clients and candidates to ensure placements
that lead to long-term success. She has managed a broad and diverse
portfolio of executive-level searches and placed leaders at the country’s prominent medical
foundations, scientific institutes, research universities, liberal arts colleges, symphony
orchestras, ballet and opera companies, and art museums.

Prior to joining ALG, Anne served as the chief development officer for the San Francisco
Symphony, where she played a senior management role, working closely with the Board of
Governors and leading the Symphony’s contributed revenue division. Previously she served as
San José State University’s Associate Vice President of Development and Campaign Director,
leading the university through its first comprehensive campaign, which exceeded its goal of
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$200 million by $9 million, one full year in advance of the publicly announced deadline. Prior to
her work in the Bay Area, she held fundraising positions at the University of Kansas and Boston
University. She holds a MA degree in Education from Boston University and a BA in French from
the University of Kansas, which included studies at the Sorbonne University in Paris. She is
fluent in French and Italian, and conversational in Japanese.

Gregory R. Leet, M.N.P.S., Senior Consultant, joined Aspen Leadership
Group in 2019 with 30 years of advancement experience in higher
education, research institutions, and consulting. Most recently he served as
vice president for advancement at The Jackson Laboratory where he led
development, strategic communications, and trustee relations.

Prior to joining JAX, Leet was vice chancellor for university advancement at
University of California, Irvine (UCI) leading all advancement programs, including the UCI
Medical Center and Chao Comprehensive Cancer Center, and the university’s community and
government relations programs. Under his leadership, UCI became the youngest university to
complete a $1 billion fundraising campaign. He also secured UCl's then largest gift ever of $40
million to establish the School of Nursing and Allied Health Sciences.

Leet also held leadership positions at the Arizona State University (ASU) Foundation, where he
managed the development staff for a then-planned $1.3 billion campaign. He also collaborated
on fundraising projects such as the ASU Biodesign Institute and helped with ASU’s rebranding
initiative and implementation of an innovative prospect management program, which garnered
national awards from the Council for Advancement & Support of Education (CASE). Prior to
ASU, he held several frontline gift officer and management positions at Creighton University, a
private research university. While directing Creighton’s principal gifts program, the university
secured its largest ever gift of $50 million. Leet’s passion for fundraising began as an
undergraduate student, when he helped his alma mater’s annual giving program establish its
first phonathon using volunteer student callers.

Leet received his bachelor’s degree in agricultural journalism from Kansas State University and
his master’s degree in nonprofit management at Arizona State University. He has served on the
board of the Orange County (CA) Business Council, IN10 in Phoenix, and the board of overseers
for the Bushnell Performing Arts Center in Hartford. Leet resides in Phoenix with his husband, a
tenured professor in the school of music at Arizona State University.
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Clare McCully, Senior Consultant, has more than 30 years in leadership
roles in non-profit institutions. Most recently, she was Chief Development
Officer for the MGH Institute of Health Professions, the healthcare graduate
school founded by Massachusetts General Hospital, where she also served
as Interim Chief of Communications.

Clare began her nonprofit leadership career at the New England Wildflower
Society, the leading organization researching, protecting and cultivating
native plants, spearheading their first capital campaign for an education center. She continued
her capital campaign work at the Commonwealth School in Boston, before becoming Executive
Director of the Newton Schools Foundation, the largest public-school foundation in
Massachusetts. She created the Massachusetts Educational Foundation Association, bringing
together all education foundations in the Commonwealth, and was instrumental in assisting in
the formation of the National School Foundation Association. She led the New England Office
for the Network for Teaching Entrepreneurship, expanding the inner-city program to gateway
cities in MA, CT and RI. Clare was Vice President for Advancement at Newbury College, a Senior
Consultant for Graham-Pelton, and a frequent presenter at the AFP MA conferences.

Clare is the 2005 Community Cornerstone Award Winner for Educational Fundraising from
Women in Development of Greater Boston. She has served on that board, as well as the CASE
D1 Board and Cabinet. An honors graduate of Wellesley College in Medieval-Renaissance
Studies, Clare has twice led her reunions. For more than 28 years she led the Wellesley College
Shakespeare Society Alumnae Association.

Steven Wallace, Senior Consultant and Vice President for Stewardship and
Strategic Partnerships, serves clients in executive search and leadership
consulting. For nearly 30 years he has helped some of the nation’s most
prestigious healthcare and higher education institutions expand their
programs and achieve their philanthropic goals. His expertise covers
fundraising, team building, donor relations, stewardship, board
management, and Diversity, Equity & Inclusion (DE&I). Prior to ALG, Steven
served as an associate vice president at City of Hope (COH) and was a
member of the leadership team at COH’s Division of Health Equities, leading development for
both internal and external DE&I programs. Steven worked for 12 years with Providence Health
& Services, one of America’s ten largest health systems, serving as vice president of
development for both Providence Holy Cross Foundation and Providence Little Company of
Mary Foundation.

Before entering the healthcare field, Steven successfully fundraised for California State
University, Northridge (CSUN), University of Chicago, Graduate School of Business, Columbia
University, Hunter College’s School of Health Sciences, and UC San Francisco School of
Dentistry. He is a frequent presenter at CASE Donor Relations conferences. He received his
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bachelor’s degree in Mass Communications from the University of California, Berkeley and
Master’s degree in Public Administration from the University of San Francisco.

Professional Fee

The standard professional fee for a search is 29% of first-year compensation. First-year
compensation is the total gross salary plus estimated first-year bonus, including signing bonus
and incentive bonus, but excluding reimbursement for relocation.

The fee is payable in three installments: one-third of the projected fee upfront, another third in
30 days, and the balance when the search is completed. ALG does not charge any other
administrative fees. The only other costs are reimbursement for background checks ($100-5200
per check) if needed and out-of-pocket expenses for advertising and, if needed, consultant
travel.

We also offer the following search guarantee: should a successful candidate presented by ALG
be terminated for cause including unsatisfactory performance or voluntarily resign within
twelve months of the date of placement, ALG will conduct a one-time replacement search for
that position. More detailed information on our guarantee is available through our search
agreement, or upon request.

For organizations seeking to conduct multiple searches (five or more), discounted rates are
available.

Relevant Searches

Jesuit College and University Searches

e College of the Holy Cross, Associate Vice President for Development

e College of the Holy Cross, Director of Corporate and Foundation Relations

e College of the Holy Cross, Director of Planned Giving

e College of the Holy Cross, Major Gifts Officer

e College of the Holy Cross, Principal Gifts Officer

e Georgetown University, Senior Director of Development, Walsh School of Foreign
Service

e John Carroll University, Assistant Vice President of Development

e John Carroll University, Assistant Vice President of Marketing

e Loyola University Chicago, Assistant Vice President for Development

e Loyola University Chicago, Assistant Vice President for Principal Gifts

e Loyola University Chicago, Associate Director for Development
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e Loyola University Chicago, Director of Development

e Loyola University Chicago, Director of Development, Regional

e Loyola University Chicago, Senior Director of Development, College of Arts and Sciences

e Regis University, Vice President of Advancement

e Santa Clara University, Executive Director, Gift Planning

e University of San Francisco, Assistant Director of Development, College of Arts and
Sciences

Additional Catholic University Searches

e The Catholic University of America, Assistant Dean for Advancement, School of Theology
and Religious Studies

e The Catholic University of America, Assistant Dean for Advancement, The Benjamin T.
Rome School of Music, Drama, and Art

e The Catholic University of America, Associate Vice President for Constituent
Engagement

e The Catholic University of America, Executive Director of Alumni Engagement

e The Catholic University of America, Executive Director, Advancement Services for
Strategic Information Management

e Holy Names University, Director of Major Gifts

e Holy Names University, Vice President for University Advancement

e Mercyhurst University, Vice President for Advancement

e Nazareth College, Vice President for Advancement

e Niagara University, Vice President for Institutional Advancement

e St. Bonaventure University, Vice President for Advancement

e University of Portland, Associate Vice President for Advancement & Campaign Director

e University of Portland, Vice President for University Relations

e University of San Diego, Director of Development

e University of San Diego, Director of Development, College of Arts and Sciences

e University of San Diego, Director of Development, School of Business

e University of San Diego, Director of Development, School of Leadership and Education
Sciences

Additional Faith-Based Searches

e Berkeley Divinity School, Yale University, Director, Major Gifts

e (Catholic Charities of the Archdiocese of New York, Chief Advancement Officer

e Emory University, Senior Director of Development/Assistant or Associate Dean, Candler
School of Theology

e Interfaith Center at the Presidio, Director of Development/Campaign Director

e Princeton Theological Seminary, Director of Philanthropy
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The Salvation Army Southern California Division, Senior Regional Director of
Development

Seminary of the Southwest, Vice President for Institutional Advancement
St. Bartholomew's Church, Director of Development

Washington National Cathedral, Director of Development

Washington National Cathedral, Director of Development and Congregational
Stewardship

Washington National Cathedral, Director of Major Gifts

Washington National Cathedral, Director of Planned Giving

Washington National Cathedral, Major Gift Officer

Wesley Theological Seminary, Vice President for Development

Additional Higher Education Vice President Searches
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Alfred University, Vice President for Institutional Advancement

Arkansas Tech University, Vice President for Advancement and Executive Vice President
of the Arkansas Tech University Foundation

California State Polytechnic University, Pomona, Vice President for University
Advancement

California State University, Sacramento, Vice President for University Advancement
Chapman University, Vice President of Development

Cleveland State University Foundation, Vice President for Advancement and Executive
Director for the Cleveland State University Foundation

Furman University, Vice President for Development

Indiana University South Bend, Vice Chancellor for University Relations and
Advancement

Lawrence University, Vice President for Alumni, Development, and Communications
Long Island University, Vice President for University Advancement

Mary Baldwin University, Vice President of University Advancement

McMurry University, Vice President for Institutional Advancement

Northern Arizona University Foundation, Vice President of Advancement/Foundation
and Executive Director of the NAU Foundation

Oklahoma State University Foundation, Vice President for Development

Shepherd University, Executive Vice President, Shepherd University Foundation
Suffolk University, Vice President for Advancement

Teacher's College, Columbia University, Vice President of Development and External
Affairs

Texas Woman's University, Vice President for University Advancement

University of La Verne, Vice President, University Advancement

University of Maine School of Law Foundation, Chief Development Officer

University of North Carolina at Asheville, Vice Chancellor for University Advancement
University of North Carolina at Pembroke, Vice Chancellor for Advancement
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University of Northern lowa, Vice President for University Advancement

University of Redlands, Vice President of Advancement

University of South Carolina, Vice President for Development

University of South Florida, Senior Vice President for Advancement and CEO of the
University of South Florida Foundation

University of Tennessee at Martin, Vice Chancellor of Development and Alumni
Relations

University of Tennessee, Knoxville, Vice Chancellor of Development and Alumni Affairs
University of Tennessee, Vice Chancellor of Development and Alumni Affairs for the
University of Tennessee Health Science Center

University of Utah, Chief Philanthropy Officer- Main Campus

University of Washington Bothell, Vice Chancellor for Advancement

University of Wisconsin-Stevens Point, Vice Chancellor for University Advancement and
Chief Executive Officer of the University of Wisconsin-Stevens Point Foundation
Valparaiso University, Vice President for Advancement

Wentworth Institute of Technology, Vice President for Institutional Advancement
Wilkes University, Vice President of Advancement

Academic Medical Searches
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Baylor College of Medicine, Executive Director of Development

Baylor College of Medicine, Executive Director of Philanthropic Operations

Emory University, Assistant Vice President for Advancement, Clinical/Grateful Patient
Programs and Medical Research

Michigan State University, Director of Development for the College of Nursing
NorthShore University Health System Foundation, Senior Director of Principal Giving
Thomas Jefferson University and Jefferson Health, Associate Vice President for
Development

University of Arkansas for Medical Sciences, Executive Director of Annual Giving &
Alumni Relations

University of Arkansas for Medical Sciences, Executive Director of Donor Relations
University of Arkansas for Medical Sciences, Vice Chancellor for Human Resources and
Chief Human Resources Officer

University of Arkansas for Medical Sciences, Vice Chancellor for Institutional
Advancement

University of Cincinnati Foundation, Vice President for Development, Academic
Medicine

University of Missouri, Executive Director for Advancement, Health Care

University of Missouri, Executive Director for Health System Advancement, Children's
Hospital

University of Missouri, Senior Director for Advancement, Health Care

University of Missouri, Senior Director for Advancement, Sinclair School of Nursing
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The University of Toledo, Associate Vice President for Medical Center Advancement
University of Utah Health, Director of Advancement, Department of Internal Medicine
University of Utah Health, Director of Advancement, Inflammation, Infectious Disease &
Immunology

University of Utah Health, Director of Advancement, Neurosurgery

University of Utah Health, Director of Advancement, OB/GYN and Pediatrics
University of Utah Health, Director of Advancement, Physical Medicine and
Rehabilitation

University of Utah Health, Senior Director of Advancement, College of Nursing
University of Utah Health, Senior Director, Alumni Relations, School of Medicine
University of Utah Health, Senior Executive Director of Advancement, School of
Medicine

Wake Forest Baptist Medical Center, Major Gifts Officer-Cancer Platform

Additional Healthcare Searches
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Aspen Valley Hospital, Chief Development Officer and President of the Foundation
Cedars-Sinai, Director of Development

Cedars-Sinai, Director of Development for Smidt Heart Institute

Cedars-Sinai, Director of Development, Pediatrics

Cedars-Sinai, Director, Neurosciences

Children's Hospital Colorado Foundation, President and CEO

Children's Hospital Colorado Foundation, Senior Vice President, Advancement Services
DAP Health, Chief Development Officer

DAP Health, Director of Development, Individual Giving and Donor Relations

Denver Health Foundation, Executive Director

Didi Hirsch Mental Health Services, Director of Development, Major Gifts

HopeWest, Chief Development Officer

Hospital for Special Surgery, Director of Stewardship and Development Communications
Hospital for Special Surgery, Executive Director for Individual Giving

Hospital for Special Surgery, Major Gifts Officer

Joslin Diabetes Center, Chief Development Officer

Lucile Packard Foundation for Children's Health, Associate Director, Corporate Relations
Lucile Packard Foundation for Children's Health, Associate Director, Foundation
Relations

Lucile Packard Foundation for Children's Health, Director of Development, Cancer
Campaign

Lucile Packard Foundation for Children's Health, Director of Major Gifts

Lucile Packard Foundation for Children's Health, Senior Associate Director of Principal
Gifts

Lucile Packard Foundation for Children's Health, Senior Director, Principal Gifts
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Lucile Packard Foundation for Children's Health, Senior Director, Principal Gifts Strategy
and Operations

Lucile Packard Foundation for Children's Health, Senior Vice President for Strategic
Communications

McLaren Greater Lansing and McLaren Orthopedic Hospital, Major Gift Officer
Montana Children's Medical Center, Chief Development Officer

Rose Hill Center, Director of Philanthropy

Saint Anthony Hospital, Vice President for Development and Chief Development Officer
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